
Curating the 
Conversation 

Create a comfortable space for 
your book study participants to 
gather. It’s best to arrange the 
chairs in a circle so that each 
and every person can be seen. 
It’s also wise to eliminate the 
barrier of a table. Believe it or 
not, it changes how people 
engage in the conversation. 

You may choose to offer some 
simple hospitality like a pitcher 
of water and cookies. This also 
sets the mood, but don’t let the 
snacks be a distraction The 
conversation is really what 
matters here. 

For the best experience, prior to 
each in-person gathering, each 
participant should read the 
designated chapters for each 
conversation.  

Questions are provided to fuel 
each conversation. In 
Conversation One, it’s best to 
encourage introductions with 
each person’s name and a tid-
bit such as: 
• where s/he most enjoys 

reading 
• the last book s/he hated and 

why 
• why s/he joined this book 

study 
• what s/he hopes to learn 

In each conversation, it is 
recommended to begin with the 

question: which chapter … 
which phrase … touched or 
prodded or pinched you or 
reminded you of your 
experience with racism? 

Conversation One 
Chapters 1-5 

• In Chapter 3, Reyes-Chow 
owns his Asian identity as a 
central part of who he is as a 
person. What are the 
identities that you carry that 
you couldn’t be the same 
person without this 
particular identity? 

• When have the words spoken 
by another hurt you? How 
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This book study especially for congregations and 
clergy is organized into four conversations inspired 
by Bruce Reyes-Chow’s “But I Don’t See You As 
Asian”: Curating Conversations About Race.  

Conversations are meant for dialogue. Conversations 
are where ideas are exchanged and honesty is 
shared. It’s what is hoped for these conversations 
about race.

In the wake of Ferguson, Staten Island and Baltimore, a grout of white clergy tried to imagine 
a kind of radical vulnerability where they might hold each other accountable to their own 
racism. This is where this book study began. These questions were shared across internet 
connections and many miles as white clergy tried to do something that they didn’t truly know 
how to do. It’s in that spirit that you are invited to curate your own conversations about race.  



might it it have helped to talk 
about how those words 
“caused tension and 
discomfort”? 

• In Chapter 4, Reyes-Chow 
makes the claim that most of 
us know that the “history of 
the United States is made up 
of complex stories of 
migration.” How have you 
witnessed this truth in your 
congregation or even in your 
own family? 

• What would it look like for 
our culture to talk too much 
about race? 

• In Chapter 5, Reyes-Chow 
outlines some broad strokes 
for how to lead a 
conversation about race. 
What might you add from 
your own experience in 
difficult conversations within 
your family, your 
congregation and others? 

Conversation Two 
Chapters 6-12 

• When, like Abby's dad in 
Chapter 7, have you failed to 
understand someone else's 
emotional reaction? How 
could you have reacted 
differently? What might this 
teach you about 
conversations about race? 

• Is it the "liberal, progressive 
thing... to feel guilty for being 
White" as suggested in 

Chapter 10? Is this a guilt 
you have felt in yourself, your 
family or your congregation? 

• From Chapter 11, this 
question is asked: "How do 
you achieve diversity without 
making someone into a 
'token' person of color?" How 
do we dare to answer this 
question? 

Conversation Three 
Chapters 13-18 

• In Chapter 13, it is said that 
we must be “willing to see 
one other’s humanity in a 
way that truly incorporates 
all of the complexity.” When 
did someone see all of your 
complexity? 

• How do we find the 
“integrity to recognize 
[within ourselves] that some 
of [our]thoughts, no matter 
how much [we] want them 
not to be, are indeed racist”? 

• In Chapter 16, it’s made clear 
that there are some less than 
stellar ways to understand 
another culture. “Food, 
music, and dress are 
important, yes, but ultimately 
not transformational.” What 
are some transformational 
ways to get to know people 
in communities other than 
your own? 

• Upon reading Chapter 17, 
let’s turn to Matthew 

20:1-16. How do these holy 
words help us struggle with 
the issues of privilege that 
Reyes-Chow suggests? 
Where is compassion still 
needed? 

Conversation Four 
Chapters 19-24 

• Consider the culture of your 
congregation. How might 
this particular group of 
people “shift in order to 
create a setting conducive to 
inviting, building and 
nurturing racial diversity”?  

• Who are the people with 
whom you always sit 
together? What might this 
teach you about 
conversations about race and 
safe space? 

• In Chapter 22, it is 
encouraged that we examine 
the way our own culture uses 
words. As our congregation is 
a a common culture, let’s 
stick with that particular 
culture. What do you notice 
about the ways that language 
is used in this culture? Are 
there things that can only be 
said in the family? 

• In discussing Chapters 1-5, 
we explored how to lead 
conversations about race. 
Knowing what we know now, 
how might we frame such 
conversations? 
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